For Board use only: Date Received:

Case Number:

Agricultural Employment Relations Board

1688 West Adams Street
Phoenix, Arizona 85007
(602) 542-1164

CHARGE AGAINST EMPLOYER

Instructions: Please complete the form in full. Failure to provide required information may result in the charge
not being processed. *

This document is available in Spanish upon request. Este documento esta disponible en Espanol

You must file this form with the Agricultural Employment Relations Board, 1688 W. Adams, Phoenix, Arizona,
85007. You may file the charge in person between 8:00 am and 5:00 pm, Monday-Friday, except Arizona legal
holidays. You may also file the charge by mail to the same address. The charge is considered filed when it is
received by the Board.

1. Name of Agricultural Employer

2. Employer Address

3 *Employer Representative

4. *Employer Phone Number

5. Describe in detail the facts of the alleged unfair labor practices. Attach additional sheet if necessary
(See A.R.S. § 23-1385 (A) 1-7 attached)

6. *Number of Employees

7. *Type of Operation

8. Name of Party Filing Charge

Information designated with an asterisk (*) is not required by A.A.C. § R4-2-302(A) in order for the Board to process the charge. It is requested only
to aid the Board in processing the petition. Failure to provide this information will not prevent the processing of the charge, but may slow down the
process.



10.

11.

12
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Case Number:

Address of Party Filing Charge

Phone Number of Party Filing Charge

* E-mail address of Party Filing Charge

Name and Address of national or international labor organization of which it is an affiliate or
constituent unit (to be completed when charge is filed by a labor
organization)

I DECLARE UNDER PENALTY OF PERJURY THAT THE ABOVE STATEMENTS ARE
TRUE TO THE BEST OF MY KNOWLEDGE, INFORMATION, AND BELIEF,

Name of Party Job Title

Phone Number

Address

Signature Date



A.R.S. 8 23-1385(A)1-7 Unfair labor practices; definition

A. It is an unfair labor practice for an agricultural employer:

1. To interfere with, restrain or coerce employees in the exercise of the rights guaranteed in section 23-1383 and
articles 1 and 3 of this chapter or to violate the protection of employees from the practices described in article 4 of
this chapter.

2. To dominate or interfere with the formation or administration of any labor organization or contribute financial or
other support to it. An agricultural employer shall not be prohibited from permitting employees to confer with him
during working hours without loss of time or pay.

3. To encourage or discourage membership in any labor organization by discrimination in regard to hiring or tenure
of employment or any term or condition of employment.

4. To discharge or otherwise discriminate against an agricultural employee because he has filed charges or given
testimony under this article.

5. To refuse to bargain collectively with the representatives of his employees, subject to section 23-1389. Nothing
in this article shall be construed as requiring an agricultural employer to bargain collectively until a representative of
his agricultural employees has been determined by means of a valid secret ballot election.

6. To discharge or otherwise discriminate against any person because he has filed charges or given testimony
before the board or a court.

7. To threaten to have discharged any agricultural employee, or threaten to have wages of any agricultural
employees reduced, solely because of any labor activity.

A.R.S. 8 23-1383 Rights of employees

A. Agricultural employees have the right to self-organization, to bargain directly for themselves, and to form and
join or assist labor organizations to bargain collectively through representatives of their own free choosing, or to
engage in lawful concerted activity for the purpose of collective bargaining or other mutual aid or protection, and each
such employee has the right, without interference from any source, to refrain from any and all of these activities.

B. Agricultural employees also have those rights more particularly defined and described in articles 1 and 3 of this
chapter and shall be protected from the practices described in article 4 of this chapter.



